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(A) give a child a hammer and everything looks like a nail
(B) the hammer shatters glass but hardens steel
(C) the nail that sticks out gets hammered down

(D) until the nail is hit, it doesn't believe in the hammer



Read the following passage. Answer Questions 1—8 in English according to the text.
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1. Which of the following is best suited to ?
(A) But film was not to escape this
(B) But it went beyond that
(C) This defined the industry
(D) This is how it was to remain

2. Fill in Underline (1) by selecting one word from the passage.

3. Choose the best word for each of Underlines (2)—(5).

(A)

attention
consideration
emotion
projectors

stories

4. Choose the best word for Underline (6).

A)
(B)
(C)

(D)

financially
intellectually
morally

politically

5. Which of the following is the closest in meaning to Underline (7)?

(A)
(B)
(C)

(D)

entertainment

gazing

judgement

programming



6. Which of the following is best suited to Underline (8)?
(A)  both demanded cleanliness and comfort
(B) both involved profit and loss
(C)  both needed loyal patrons

(D) both required formal education

7. Select TWO statements that are true about the passage.

(A) A number of talented women were hired at movie theaters and were responsible
for a variety of jobs such as selling tickets, playing music to silent movies, and
planning nationwide marketing campaigns.

(B) Although reading was once believed to pose a risk of causing damage to the minds
and health of women, they were nonetheless a major force in popularizing the
novel and later contributed to popularizing the theater.

(C) Because moving pictures were considered an entertainment sideshow, the movie
industry encouraged ambitious male filmmakers, at the expense of female ones, to
make film the dominant art form.

(D) Hugo Miinsterberg criticized the fact that theaters were able to attract large
female audiences, but he felt it could work favorably for the movie industry.

(E) Movie theaters in the 1900s had serious safety problems, but many female film
projectionists worked there not only because they were courageous but also
because they could show their own films.

(F) There was a short period of time in the history of cinema where a number of
women were influential because their moral authority was necessary to expand

audiences to include the whole family.

8. Summarize the key points in the last two paragraphs within 30 words. Do not count

punctuation such as periods and commas as words.



Read the following article and then write a paragraph explaining your answers to the

questions below it. You may write up to 100 words. Count the number of words and put the

number in the box provided. Do not count punctuation such as periods and commas as words.
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The following is the first part of an interview on a fictional podcast which focuses on career

planning for young people. The interview is with Yurie Sato who is a fictional Japanese

career counsellor. Write the most appropriate word for each blank using the first letter

provided. A sample answer (*) is given on the answer sheet.

Interviewer: Welcome to the podcast e , and thanks for supporting the show. Just
to let all of our listeners(*{(now, weekly downloads of the show have been rising
sharply, and last week was a record. I'm sure the show today will1 c
the trend, because we have a great guest with us! As you all knowf \>7ve usually
interview people from a wide range of different careers—from snowboarding
pros to office accountants—but occasionally we invite career guidance experts

in for a broader perspective. Today, we have Yurie Sato. She has many years

of e as a career counsellor. Thanks for joining us Yurie.
(2)
Yurie: It's a pleasure to be here. I direct many of my clients to your podcast, and

they love it!

Interviewer: Thanks for the support Yurie! Maybe you've had something to do with the

rise in downloads of the show. Anyway, since you m clients, let's start
(3)
there. Tell us about them, and please also give us an idea of what you do to

help them.
Yurie: Ok, sure. They're typically high school students who are about one or two
years away f graduating. But there are atypical clients too; usually
(4)

mid-career professionals who are being forced to make career changes
d to swings in the job market and so on.
(5)
Interviewer: And I guess the way you help them will differ according to those two

categories then; the typical client and the not-so-typical client, that is?

Yurie: Yes, absolutely correct. The big difference is that the high school students
have vyet t develop a vocational skill set, and that gives them more
(6)

freedom. They can basically choose anything they want to do assuming they
have the right aptitude and test performance. The older clients already have a

considerable life investment in a particular skill set, and w they're
(7)
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looking to do is alter direction, but in such a way as to take advantage of the

skills they have already developed.

Interviewer: So, let’'s take the more typical clients first then. How do you generally handle

S clients?
(8)
Yurie: Well, the first step is information. As a counsellor, I can't advise without
information. There’s a v of information I need, and of course there are

(9)
standard tools to get it. The first order of business is to narrow down the

preferences of the client, and a simple interview works just fine for this. After

that, the main task is to marry that information to the client’s aptitude and

academic performance. For aptitude, there are q a few tests which
(10)

can provide good and reliable information about the client. For academic

performance, there are of course examination results.

Interviewer: I suppose you need information about the prospective job market just as
m as you do about the client.
1)
Yurie: Yes, that's true, and it's one of the harder parts of being a counsellor. It's hard
because you are basically attempting to read the future, and nobody can do

that perfectly.

Interviewer: Please elaborate on that. How do you read the future, or at least t to
12

read the future?

Yurie: Well, let me start by illustrating how important the whole issue is with a short
personal story from my p . I was a young child in the 1970s, and
I remember the neighbil)s;z talking about her son, who was about eighteen or
nineteen years old at the time, and saying that he was going into computer
programming, because he had taken an aptitude test and was well-suited to it.
It was the first time I had heard the word “aptitude” and the first time I had
heard of computer programming. The memory s in my mind for some
reason, and years later in the 1990s, as the cog?puting revolution really started
to get going, I thought of what a lucky career choice he’d made. He started in

a field which was about to explode onto the job scene. Sorry, I'm taking



Interviewer:

Yurie:

Interviewer:

Yurie:

Interviewer:

Yurie:

Interviewer:

u time with the story, and I don’t want to lose my point.

15

No, not at all, I like the short personal story. It illustrates so well how choosing

a career is not really about the present, but about the future. Please go on.

Well, yes, that's right, you're actually making the p I was going to
return to. It really is all about the future. The ingﬁstries which employ today
may not be the ones employing in the future. Change is the order of the day,
and actually the cycle of change is accelerating all the time. We're really
talking about five-year cycles now, whereas it was ten- or twenty-year cycles
not so long ago. As a result, the working future of young people is much more
unstructured than it w for their parents, and they need high levels of
situational awarene(sl;> to successfully move through the changes and maintain

work security.

So that's part of your role then, to help with some of that situational awareness

about change and future trends in the job market?

Oh yes, very much s . I can't perfectly predict the future, because
(18)

nobody can, but I can try to raise my clients’ awareness of some of the trends.

Well, let’s talk about that in the next part, as well as about h you help
19
the not-so-typical clients. I'm sure the listeners are enjoying your thoughts just

like T am!

Sure, sounds good.

Stay tuned everyone! We're going to a short commercial break, and I'll be back

with Yurie in a m for more.
20/
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