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Examples of harassment Preventing harassment

Harassment can happen unintentionally. Always
be careful of your language and behavior.
When you witness or hear suspected harassment, inform the
person of their inappropriate behavior, and try to prevent them
from causing more harm.
When you see a victim of harassment, offer them a helping hand
by suggesting counseling, and by accompanying them there.

Sexual

Harassment

SFOP

For A Harassment-Free Campus

*Unwelcome leering.

*Remarks about someone’s bodily
features .

*Displaying indecent pictures on the computer monitor.

*Making sexist comments.

Academic

Steps to solution \
.
Those in Need of Help (*Q H
lConsultation . {m
!

Harassment counselors @

Harassment
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1
* Unfairly refusing to offer a student credit. 1
*Refusing to give research guidance or advice. 3
*Unnecessarily giving instructions late at night, or on ;
weekends or holidays. }
*Offending a student by words and actions. |
: l Report (with approval of the victim)
|

|
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Chairperson of the committee

Harassment or Head of a Department
*Transferring someone to another ) *Considering countermeasure at
g. Suggestion the committee
workplace without reasonable excuse. (Confirming with the relevant
s Criticizing in lic. department about the situation, o
il . pinpEBlie . 11 | . asking the relevant department for Notification
* Offending someone in a lower position via words or actions. a solution to the problem, setting up
. * Refusing to provide information required for work. an investigation committee efc.)
Wh(]'l' IS horossmenT? leds q *Considering countermeasure at
the relevant department.
[ ]
Harassment interferes with someone’s right Resolution Resolution
to pursue education and the right to work. For more information, Those in Those in
Kumamoto University is committed to stopping all please refer to the Kumamoto University website. Needof Help Needof Help

harassment, and to providing training to prevent it.
We hope to create a comfortable study and work
environment that is free from harassment.

¥This flow chart is an abridged version. For more information, please
refer to the flow chart on the website of Kumamoto University.

SEARCH | BEAKRZE J\TRAXYNEHR m

Harassment consultation |
Harassment counselors are available to help with harassment proplems, and the victim’s privacy will be strictly protected.
Information about counselors is provided on the website of Kumamoto University. (You may consult with a counselor from any

Kumamoto University
( Administrative Office Labor Division
academic department.)  http://www.kumamoto-u.ac.jp/daigakuseikatsu/soudanmadoguchi/harassment
|

TEL:096-342-3254
Kumamoto University E-mail:sojn-syokuin2@jimu.kumamoto-u.ac.jp
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